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September 20, 2013 
 
To:  Wilsona School District Staff: 
 

In 2010 Congress enacted the “Patient Protection and Affordable Care Act”  in order to increase the number of Americans covered 
by health insurance and decrease the cost of health care. One key provision is the individual mandate, which requires most 
Americans to maintain a “minimum essential” health insurance coverage only (does not include dental/vision plans or life ins.). 
 

New Health Insurance Marketplace Coverage Options and Your Health Coverage 
 

When key parts of the health care law take effect in 2014, there will be a new way to buy health insurance: the Health Insurance 
Marketplace. To assist you as you evaluate options for you and your family, this notice provides some basic information about the 
new Marketplace and employment based health coverage offered by Wilsona School District, Employer Identification Number (EIN): 
95-6003534.  Please note that this notice is informational only. 
 

What is the Health Insurance Marketplace? 
The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The Marketplace offers 
"one‐stop shopping" to find and compare private health insurance options. You may also be eligible for a new kind of tax cred it that 
lowers your monthly premium right away. Open enrollment for health insurance coverage through the Marketplace begins in 
October 2013 for coverage starting as early as January 1, 2014. 
 

Can I Save Money on my Health Insurance Premiums in the Marketplace? 
You may qualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or offers 
coverage that does not meet certain standards. The savings on your premium that you are eligible for depends on your household 
income. 
 

Does Employment-Based Health Coverage Affect My Eligibility for Premium Savings through the Marketplace? 
Yes. If you have an offer of health coverage from your employer that meets certain standards, you will not be eligible for a tax credit 
through the Marketplace and may wish to enroll in your employer's health plan, if you are eligible. (Just because you received this 
notice does not mean you are eligible for the Wilsona School District health plan.) However, you may be eligible for a tax credit that 
lowers your monthly premium, or a reduction in certain cost‐sharing, if your employer does not offer coverage to you at all or does 
not offer coverage that meets certain standards. If your cost for self-only coverage under the Wilsona School District health plan is 
more than 9.5% of your household income for the year, or if the coverage your employer provides does not meet the "minimum 
value" standard set by the Affordable Care Act, you may be eligible for a tax credit. An employer‐sponsored health plan meets the 
“minimum value standard” if the plan’s share of the total allowed benefit costs covered by the plan is no less than 60 percent of 
such cost. 
 

Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your employer, then 
you may lose the employer contribution (if any) to the employer‐offered coverage. Also, this employer contribution ‐ as well as your 
employee contribution (if any) to employer‐offered coverage ‐ is often excluded from income for Federal and State income tax 
purposes. Your payments for coverage through the Marketplace are made on an after‐tax basis. 
 

How Can I get More Information? 
For more information about your coverage offered by Wilsona School District, please check your summary plan description on the 
website wilsonasd.net or contact Alex Sabogal, Benefits office, asabogal@wilsona.k12.ca.us or 18050 East Avenue O, Palmdale, CA  
93591, 661-264-1111 x 208. 
 

More information on other side 



 

 Employee Frequently Asked Questions (FAQs) on the Marketplace  
 
Q: Why was the notice titled “New Health Insurance Marketplace Coverage Options and Your Health Coverage” sent to me?  
A: As a part of the Affordable Care Act (ACA) that was passed in 2010, employers are required to provide this notice to all employees 
regardless of whether or not they are eligible to participate in Employment-Based Health Plans. This notice of the soon-to-launch 
Marketplace (also known as Exchanges) must be provided to all employees by October 1, 2013.  
 
Q: Why is the Marketplace being established?  
A: Under the ACA, beginning January 1, 2014 individuals will be required to have minimum essential health coverage, or else be 
subject to a penalty. This is referred to as the “individual mandate.” The Marketplace is intended to help individuals meet the 
individual mandate requirement by providing another place to purchase coverage, and possibly qualify for federal assistance to do 
so. Information and details are available at HealthCare.gov  
 
Q: Do I have to purchase health coverage through the Marketplace?  
A: No. You may still obtain health coverage from other sources.  
 
Q: What if I am covered under my employer’s plan? Can I keep it?  
A: Yes. Most Employment-Based Health Plans will qualify as the coverage required under the individual mandate requirements. You 
do not need to purchase coverage through the Marketplace in order to avoid the individual mandate penalty.  
 
Q: Can I drop myself or my dependents from my Employment-Based Health Plan to purchase a plan through the Marketplace or 
outside of the Marketplace?  
A: In some cases, yes, but in many cases, no. Employment-Based Health Plans have very specific rules around enrollment. In general, 
special enrollment and disenrollment are permitted during the year based on events such as marriage, divorce and the birth of a 
child. Generally, employees may not change unless the employee experiences a change in status allowed by the Employment-Based 
Health Plan.  According to SISC guidelines only employees that work 90% or less may opt out of the District provided health plan. 
 
Q: How do I know if I qualify for assistance to purchase my coverage through the Marketplace?  
A: Individuals who are not offered qualifying healthcare coverage through their employer may be eligible for government subsidies 
to help pay for health insurance premiums for plans purchased in the Marketplaces. Subsidies are based on the household income 
level and how many dependents you have. If your employment-based health plan is considered affordable according to government 
definition and meets minimum value requirements, you won't be eligible for government subsidies on premiums in the Marketplace. 
This is true regardless of your household income and family size. As state Marketplace sites are launched over the next months, you 
will be able to get details about a possible subsidy.  
 
The intent of this document is to provide general, not specific, information regarding the provisions of Affordable Care Act (ACA). It should not 
be construed as, nor is it intended to provide, legal or financial advice. 
 
For more information about coverage offered through the Marketplace please visit HealthCare.gov. The Marketplace can help you 
evaluate your coverage options, including your eligibility for coverage through the Marketplace and its cost. You will also be able to 
obtain an online application for health insurance coverage and contact information for a Health Insurance Marketplace in your area. 
If you decide to complete an application for coverage in the Marketplace, you will be asked to provide certain information about the 
health coverage offered by Wilsona School District. You can obtain this information by visiting Wilsona’s website wilsonasd.net. 

 
 

Page 2 of 2 


